SOUTH PARK RECREATION CENTER
JOB DESCRIPTION

Job Title: Youth Flag Football Coach Exempt: No
Reports To: Programs Manager / Executive Director
Supervisory Responsibilities: No
Job Summary
The Youth Flag Football coach is responsible for the effective coaching of flag football, ages 11 and under with
the goal of skill development and fun. Provides informational needs to participants and their parents in a
knowledgeable and experienced manner.
Duties and Responsibilities
e Responsible for communicating with participants and their parents through email or group chats to
effectively disseminate information related to practice times, game times, changes, rules, etc.

e Prepares and coaches practices using proper drills, technique, fundamentals, and tactics safely in a
manner that is motivating. Provides a positive, fun and progressive environment for participants.

e Attends and coaches all games with an emphasis on sportsmanship.
e Arrives at least 15 minutes prior to practice or game time.

e Maintains a positive working relationship with the Programs Manager and Executive Director,
co-workers and participants. Promotes teamwork and supports overall goals of the Rec. Center.

e |s responsible for the upkeep of equipment necessary for the program.

e Performs regular quality and safety checks of field and all equipment used, making recommendations
to the Programs Manager as needed.

e Performs miscellaneous job related duties as assigned by the Programs Manager and/or Executive
Director.

Minimum Requirements
Education
Current CPR, and First Aid certificate.

Experience
Must be at least 18 years of age.



Other Requirements

e Ability to read, speak, write, hear and understand English effectively to communicate with patrons and
employees by telephone, in writing, and face to face.

e Knowledge of anatomy, exercise physiology, proper progression and coaching techniques.
e Knowledge of and ability to coach to different learning styles.

e Knowledge of exercise procedures/standards for injury prevention and safety procedures.
e Ability to anticipate and respect the needs and interests of participants.

e Ability to establish and maintain harmonious working relationships with other employees, officials,
parents and the public.

e Consent to a background check.
Physical Requirements
e The ability to lift equipment up to 50Ibs.
e Ability to repetitively bend, stoop, lift and participate in aerobic activity.
e The individual must not pose a threat to the health or safety of participants.

Compensation and Benefits
e Stipend based pay - 60% of participant registration fees with possibility of merit increase each year.

e SPRC Membership for self and immediate family who reside in the same household during employment
period.
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